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Women Empowerment

Role of Women in Agriculture and Rural Prosperity
•	 Agriculture in India, contributing about 15.5 percent of GDP, is a female intensive activity. In a typical rural-

agri household, women pursue multiple livelihood strategies often managing complex issues.

•	 The Agriculture Census 2015-16 has shown promising trend. The census established that the share of female 
operational holders has increased from 12.79% in 2010-11 to 13.87% in 2015-16. In terms of operated areas, the 
share of women increased from 10.36% to 11.57%.

•	 12 states account about 92 percent of number of women farmers and area operated by them. The average land 
holdings with women farmers is 0.9 ha while the highest is of 2.84 ha in Nagaland.

•	 Women have clear edge in dairying and animal husbandry also. Close to 75 million women are engaged in 
dairying and 20 million in animal husbandry against 15 million men in dairying and 1.5 million in animal 
husbandry.

•	 NABARD’s All India Rural Financial Inclusion Survey, 2016–17 indicated that the structure of rural income has 
been changing rapidly. Agriculture which happened to be a major source of income for the rural households few 
years earlier has been transformed and the wages including labour wages has taken a front seat both in agri 
and non-agri households in terms of earnings to households.

•	 However, agriculture is still an engine of growth and poverty reduction in rural areas being the main occupation 
for the poor. According to NABARD’s estimates, close to 60 percent of women members participated in the 
survey were attending to domestic duties and not engaged in any economic activity.

•	 The NABARD’s survey indicated huge gender difference in the engagement and activities for employment in 
rural areas. While over one-fourth of the males were either self-employed including farmers only one- twentieth 
(4.8 percent) of women respondent were self- employed. Casual labour in public works emerged as the second 
most prominent activity with 21% of male and 5.7% female members reporting to be engaged in the same.

•	 16% men and 12.3% women reported attending educational institutions as an activity. Women participation 
in waged/salaried activities was dismally low because about 60 percent of women members reported to be 
attending domestic duty only.

•	 The jobs in rural areas have been decreasing and not enough rural women have been able to make the transition 
to working in urban areas. The obvious reasons are very low level of connectivity and safety measures for 
women workers willing to work in the cities as a daily floating population.

•	 The All India Rural Financial Inclusion survey 2016-17 has indicated that women have equal and very strong 
financial knowledge and have better positive financial attitude than their male counterparts.

•	 Over 53.5 percent female respondents in the survey have sound financial behaviour which was comparable to 
males at 57.7 percent.

•	 Under the Rural Livelihood Mission under the Ministry of Rural Development, the total rural women mobilised 
into Self-Help Groups stood at 6.47 crore by December 2019. This movement needs to be continued along 
with more and more employment to women workers under another flagship rural employment programme 
MGNREGA.

•	 The data for banking linkage to self-help groups of NRLM reveals that only 77.3% SHGs were linked with banks 
on all India basis. The numbers are very discouraging in some states with the lowest being in Rajasthan at 18.8 
percent. The credit flow for working capital and other resources of the SHGs need to be augmented.

•	 There are positive signs emerging from different sectors which need scaling out with proper management of 
logistics and technology. Today the primary and secondary level schooling is mostly driven by young women who 
are staying in school for longer.
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•	 An investment of over $ 3 billion has been made by World Bank during last 15 years through state governments 
to empower women and Self-Help Groups in rural areas.

•	 The various models like women mesons in Jharkhand, Krishi Sakhiand Pasu Sakhi under NRLM and World 
Bank model for supporting adolescent girls in Jharkhand Government for the completion of secondary education 
and providing mentoring services to succeed in the job market should be suitably upscaled.

•	 In Tamil Nadu, safe working environment has been able to encourage women to work in garment manufacturing, 
far from their village and homes. The girls have become the breadwinners for their impoverished families by 
supporting economically the fellow family members in education, etc.

•	 The number of women in the total workforce in India is only 27 percent, and more seriously, almost 20 million 
women had withdrawn from the workforce during 2005 and 2012. On a global landscape, India ranked 120th 
among 131 countries so far as women workforce participation is concerned. Adding to woe is the worsening state 
of gender-based violence in India.

•	 India is 5th largest economy of the world. However, compared to China where women contribute about 40 percent 
in economic activity and development, the contribution of Indian women is about 17–18 percent (World Bank 
estimates) which is less than half the Global average.

•	 The estimates suggest the GDP growth in India can be boosted by 1.5 percentage points to achieve nine percent 
growth per annum by facilitating 50 percent of women joining the workforce in the country.

Kisan Rath Mobile App launched:

•	 The Union Minister of Agriculture and Farmer’s Welfare, Sri Narendra Singh Tomar launched a farmer’s 
friendly mobile application to facilitate farmers and traders in searching transport vehicles for Primary and 
Secondary transportation for movement of Agriculture and Horticulture produce.

•	 Primary transportation would include movement from Farm to Mandis, FPO Collection Centre and Warehouses 
etc. Secondary Transportation would include movement from Mandis to Intra-state & Inter-state mandis, 
Processing units, Railway station, Warehouses and Wholesalers etc.

•	 The Mobile Application named “Kisan Rath” facilitates Farmers and Traders in identifying right mode of 
transportation for movement of farm produce ranging from foodgrain (cereal, coarse cereal, pulses etc), Fruits 
and Vegetables, oil seeds, spices, fiber crops, flowers, bamboo, log and minor forest produce, coconuts etc. This 
App also facilitates traders in transportation of perishable commodities by Reefer (Refrigerated) vehicles.

•	 “Kisan Rath” will ensure smooth and seamless supply linkages between farmers, warehouses, FPOs, APMC 
mandis and intra-State & inter-State buyers and help in reduction of food wastage by providing timely services.

•	 The Minister said that this app, with the tagline “Kisan ka apna Vahan”, is an important milestone in agri-
produce transportation. This Mobile App. to be made available in 08 languages in Android version initially, and 
is ready for pan-India use

Gender Budgeting
•	 Gender budgeting is a policy with a primary goal of re-orienting the allocation of public resources, advocating 

for an advanced decision making role for women in important issues, and securing equity in the distribution of 
resources between men and women.

•	 Gender budgeting allows the governments to promote equality through fiscal policies by taking analyses of 
a budget’s differing impacts on the sexes as well as setting goals or targets for equality and allocating funds 
to support those goals. Gender budgeting remedies the disadvantages and discrimination against women by 
incorporating them in the budgetary process.

•	 Gender Budgeting is not about simply dividing government money 50-50 between men and boys on the one 
hand, and women and girls on the other. A simple 50-50 division may look equal, but it is often not equitable, or 
fair, because the needs of women and men and girls and boys may be different.

•	 Instead, Gender Budgeting looks at every part of the government budget to assess how it will address the 
different needs of women and men, girls and boys, and different groups of women and men, girls and boys.

•	 There is a need to think about both gender and sex when making policies and allocating budgets to implement 
the policies. In respect of sex, it should be ensured that policies and programmes are available and adequately 
financed to address the different biological needs of women and men, including childbearing for women. In 
respect of gender, we need to have a vision of the type of roles, responsibilities, and relationship that we want to 
see in the country for women and men.
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Gender Budgeting serves varied purposes. These include, among others:

•	 identifying the needs of women and reprioritising expenditure to meet these needs;

•	 supporting gender mainstreaming in macroeconomics;

•	 strengthening civil society participation in economic policymaking;

•	 enhancing the linkages between economic and social policy outcomes;

•	 tracking public expenditure against gender and development policy commitments; and

•	 contributing to the attainment of the Sustainable Development Goals (SDGs).

Globally spend three times more time on unpaid work than men, in India it is 9.8 times more. If, that was assessed 
for wages, it would add Rs. 19.85 lakh crore to the GDP. The huge spectrum of skilled but unpaid work of women 
contributes directly to the economy. Yet, it’s devaluation by not being accounted for as ‘work’ weakens women’s status.

Indicator Female Male

Labour force participation rate (% 15+ years) 27 80

Representation in Lok Sabha (%) 12.1 87.9

Representation in Rajya Sabha (%) 12.6 87.4

Representation in Supreme Court (%) 3.4 96.6

Representation in High Court (%) 9.8 90.2
Integrating the gender perspective into macroeconomic policy has dual dimensions: an equality dimension and an 
efficiency dimension. Apart from the basic principle of promoting equality among citizens, gender equality can benefit 
the economy through efficiency gains. From the efficiency consideration, what is important is the social rate of return 
of investment in women

Examples of possible activities for Gender Budgeting at the different stages of budgeting process are described below.

At the budget preparation stage:
1. Ensure financial appropriations made in budgets enable the implementation of programmes, schemes and 

activities in a way that will match the needs;

2. Assess likely impact of new revenue-raising methods on different groups, compared with their ability to pay;

3. Compare Budget Estimates (BE) for the current year with Revised Estimates (RE) and Actual Expenditure (AE) 
of the previous year and ensure corrective steps are taken to ensure proper and full utilisation of the budgets of 
current year.

When the budget is tabled:
1. Analyse sector-wise or ministry/department- wise trends and shares of allocations and expenditure as an 

indicator of government’s priorities;

2. Analyse the revenue side as in what are the sources of revenue, subsidies, etc., and how will they impact men 
and women.

At the budget implementation stage:
•	 Is the budget being spent in the way it was intended and to the full extent? What are the delivery costs? Who is 

receiving subsidies? Is the budget being spent for the purpose and the people for which/whom it was intended?
•	 A special reference in the Budget Speech of the Finance Minister for the financial year 2000–01 was made 

pertaining to the access of women to national resources. Subsequently, Economic Survey (2000–2001) contained 
an entire section on ‘gender inequality’ for the first time.

•	 Study on Gender Related Economic Policy Issues by National Institute of Public Finance and Policy (NIPFP) 
was commissioned by the then Department of Women and Child Development in the year 20014. Since 2005–06, 
the Expenditure Division of the Ministry of Finance has been issuing a note on Gender Budgeting as a part of 
the Budget Circular every year.

•	 India is a leading example of Gender Budgeting in the Asia Pacific region, as acknowledged by the United Nations 
(UNDP Asia Pacific, 2010; UN Women, 2012; UN Women 2016). The gender budget statements have helped to 
ensure that budgets include allocations in both national and state governments for women’s development, and 
this has led to more transparency and accountability in the budget exercises.
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•	 The gender budget statement has helped the country to mainstream gender budgeting in prima facie gender-
neutral ministries, such as Science and Technology and others. Finance Minister has integrated gender 
budgeting in the energy sector by a policy initiative on care economy, to uplift poor women in the energy ladder 
to Liquefied Petroleum Gas (LPG) subsidies.

•	 The Ujjwala Yojana Scheme provides free LPG connections to women from below poverty line households. This 
was the first time in the history of the country that the Ministry of Petroleum and Natural Gas implemented a 
welfare scheme benefiting many women belonging to the poorest households.

•	 The Fourteenth Finance Commission of India, which reported in January 2015, integrated “climate change” 
variables in the formula-based fiscal transfers. Perhaps gender development variables may become the mandate 
for future Finance Commissions.

•	 Gender Budgeting has both expenditure as well as revenue side. The revenue side of Gender Budgeting is still 
in the nascent stages. Revenue policies that provide favourable treatment to women may help to improve their 
paid work efforts, access to land and property, and their ability to accumulate financial savings and investments

•	 Up until Financial Year (FY) 2011–12, women and men had different income tax slabs with women having to pay 
slightly less tax. The personal income tax system recognizes both individual taxation and the Hindu Undivided 
Family as a separate legal entity, reflecting an economic arrangement that is inherently biased against women 
as it assigns tax liability to the oldest male member of an extended family.

•	 An analysis conducted by National Institute of Public Finance and Policy reveals that GRB has not translated 
effectively into policies that impact women despite being a promising fiscal innovation to begin with.

•	 The scores on GDI (Gender Development Index) and GII (Gender Inequality Index) for each country were used 
as measures of gender equality or inequality. The results show that GII is significantly determined by gender 
budgeting initiatives, public spending on health and female labour force participation. The estimates showed 
that a 1 per cent increase in public health spending in Asia Pacific can reduce GII by 0.0045 percentage points.

Nutrition and Health Related Empowerment of Women
•	 It is important to reiterate that women empowerment is rather crucial for improving nutrition and health 

related outcomes of the family. Since women are often the primary caregivers, they can influence their children’s 
nutrition indirectly through their own nutrition/health status as well as directly through their childcare 
practices.

•	 Further, it has also been reported that maternal autonomy is positively associated with child’s nutritional 
status, especially for children aged less than three years.

•	 Various acts to ensure special provision/preserve the interest of women from immediate post-
independence till date:

 o Special Marriage Act, 1954

 o The Hindu Marriage Act, 1955

 o Immoral Traffic (Prevention) Act, 1956

 o Dowry Prohibition Act, 1961

 o Maternity Benefit Act, 1961

 o Medical Termination of Pregnancy Act, 1971

 o Equal Remuneration Act, 1976

 o Indecent Representation of Women (Prevention) Act, 1986

 o The Commission of Sati (Prevention) Act, 1987

 o National Commission for Women Act, 1990

 o Prohibition of Child Marriage Act, 2006

 o Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 2013

 o Muslim Women (Protection of Rights on Marriage) Bill, 2019

•	 On the nutrition and health front, data from National Family Health Servey-4 (NFHS-4;2015–16) indicate 
that 22.9 percent of the women (15–49 years) are underweight (BMI <18.5 kg/m2). As per the 2015–17 Sample 
Registration System (SRS) bulletin, the Maternal Mortality Rate (MMR) is 122 per 1,00,000 live births. Further, 
the Infant Mortality Rate (IMR) is 41.
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•	 Janani Suraksha Yojana (JSY): A safe motherhood intervention under the National Health Mission (NHM) 
for curbing maternal and neonatal mortality by promoting institutional deliveries especially among the pregnant 
women belonging to weaker socio-economic strata (SC, ST, BPL households).

•	 National Health Mission (NHM): A flagship programme of the Ministry of Health and Family Welfare, it 
addresses malnutrition among women. Its components include: Anaemia Mukt Bharat; organization of Village 
Health and Nutrition Daysas well as Sanitation and Nutrition days (for providing maternal &child health 
services along with awareness generation on maternal and child care); Iron and Folic Acid (IFA) supplementation; 
calcium supplementation and promotion of iodized salt consumption.

•	 Under the Umbrella scheme of ICDS, a number of programmes/schemes address nutrition and health related 
issues of the women which include:

•	 Anganwadi Services Scheme which aims to improve the nutrition/health status of pregnant women and nursing 
mothers.

 o Pradhan Mantri Matru Vandana Yojana (PMMVY)/ Maternity Benefit Programme under which pregnant 
women and nursing mothers receive a cash benefit of Rs. 5,000/- in three instalments, on fulfilling the 
respective conditionalities. The eligible beneficiaries also receive cash incentive under the Janani Suraksha 
Yojana (JSY). Hence, on an average, a woman gets Rs. 6,000/- for her first living child-birth.

 o Scheme for Adolescent Girls (SAG) provides services to out-of-school adolescent girls (11–14 years) for 
their self-development and empowerment.

 o POSHAN Abhiyaan was launched in December, 2017 to improve nutritional status of adolescent girls, 
pregnant women and nursing mothers in a time bound manner

•	 The Progress on the Sustainable Development Goals, the Gender Snapshot Report (2019) under 
the aegis of SDG-2 (Zero Hunger) highlights that unequal power relations at the household-
level render women more susceptible to food insecurity than men. In any crises situation or when 
food prices soar, women/girls are often the ‘shock absorbers’ by consuming less nutritious food 
in order to support their families.

•	 The report has also documented that globally, almost 830 women die each day from preventable causes related 
to pregnancy/childbirth; during 2017, these causes had resulted in mortality of nearly 300,000 women.

•	 There are numerous ways of empowering women in nutrition and health related aspects, some of which include:

 o Dietary diversification or bringing variety in the household diets;

 o Adopting nutrient enhancing techniques like mutual supplementation, germination, fermentation, etc. in 
their day-to-day cooking/ food preparation for the household;

 o Promoting the use of nutrient rich local/ seasonal/under-utilized foods or the so called commonly-discarded 
foods (e.g. radish leaves, pea-peels, cauliflower stalks etc);

 o Homestead-gardening to maximise sustainable- gain at the household/community level (increasing 
availability, access and consumption of wide variety of nutritious foods);

 o In rural settings, promoting mixed cropping and integrated farming systems;

 o Using fortified/bio-fortified foods, esp. micronutrient-enriched foods;

 o Inculcating the habit of food and water conservation among family members with due emphasis on avoiding 
wastage at all levels;

 o Nutrition education to encourage the consumption of nutritious, safe and healthy diets.

•	 Only unrelenting nutrition, health and socio-economic empowerment of women can help them to claim their 
own and the family’s rights/entitlements and they can play an important role in improving their family’s as well 
as their own nutrition and health status.

ASHAs – The First Port of Call in India’s Villages
•	 Villages in India are blessed to have the Accredited Social Health Activists when the government began the 

National Rural Health Mission in 2005. The Union Cabinet through its decision dated May 1, 2013, approved 
the launch of National Urban Health Mission (NUHM) as a sub mission of an over-arching National Health 
Mission (NHM), with National Rural Health Mission (NRHM) being the other sub mission of National Health 
Mission.
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•	 Empowered with knowledge and a drug-kit to deliver first-contact healthcare, every ASHA is expected to be a 
fountainhead of community participation in public health programmes in her village.

•	 Although guidelines envisage a 23-day training in five episodes to the ASHAs, the Ministry of Health has 
emphasised that training of ASHAs is a continuous process. After an ASHA is selected, she is advised to 
understand the health status of the village.

•	 Anybody aspiring to serve a village as an ASHA must be an inhabitant of the same village and preferably be in 
the age group of 25 to 45 years. While selecting an ASHA, preference is given to an aspirant who is literate and 
is a matriculate. This condition may be relaxed only if no suitable person with this qualification is available.

•	 ASHAs are trained to work as an interface between the community and public health system. They are chosen 
through a rigorous process of selection involving various community groups, self-help groups, anganwadi 
institutions, block nodal officer, district nodal officer, village health committee and the gram sabha.

•	 The ASHAs are given performance-based incentives for promoting universal immunisation, referral and escort 
services for reproductive and child health and other healthcare programmes and construction of household 
toilets.

•	 In December 2019, Balvinder Kaur, an ASHA worker from Khosi Kalan village of sub centre Koomkala of 
Ludhiana, Punjab was honoured with the National Universal Health Coverage Award by Union Minister for 
Health and Family Welfare, Dr Harsh Wardhan. She was honoured for her contribution to promoting facilities 
of Health and Wellness Centres in her block.

Inclusive Development and Rural Women
•	 Inclusive development is multi-faceted and can be achieved through growth with equity – social, economic and 

political. There is no automatic mechanism to achieve inclusive growth rather it can only be attained through 
suitable policy formulation, proactive intervention, effective policy implementation and people’s participation in 
the governance process.

•	 Rural women are key agents for achieving the transformational economic, environmental and social changes 
required for sustainable development.

•	 Rural women and girls face the brunt of the feminization of poverty and its intergenerational consequences, the 
impacts of climate change, desertification, extreme weather events and natural disasters.

•	 Government Empowerment Programmes for Rural Women

 o Beti Bachao Beti Padhao (BBBP): BBBP, the flagship scheme, was launched initially to address the 
declining Child Sex Ratio but as it graduated, it broadened and took under its ambit other concerns such 
as strict enforcement of PC-PNDT Act [Pre-natal Diagnostic Techniques (Regulation and Prevention of 
Misuse) Act], provisions to motivate higher education for girls and related issues of disempowerment of 
women on a life- cycle continuum.

 o As per the Health Management Information System Report of the Ministry of Health and Family Welfare 
Sex Ratio at Birth ahs improved from 918 in 2014-14 to 931 in 2018-19.

 o Pradhan Mantri Matru Vandana Yojana (PMMVY): PMMVY is a maternity benefit programme 
that has been made a pan-India phenomenon since December 31, 2016. The beneficiaries would receive 
cash incentive of Rs. 6000 during pregnancy and after institutional delivery. The scheme implementation 
guidelines, the software for its roll out i.e. PMMVY – CAS and its user manual were launched on September 
1, 2017.

 o The Pradhan Mantri Ujjwala Yojana is an effective scheme to aid poor section of Indian society. The 
programme is anticipated to be implemented over a period of three years till fiscal 2018-19. The intent of 
this scheme is to make cooking gas (LPG) available to women from families that are financially backward. 
The scheme is implemented by Ministry of Women and Child Development for combating trafficking, 
with five specific components – Prevention, Rescue, Rehabilitation, Re-Integration and Repatriation (cross 
border) of vistims of trafficking.

 o Deen Dayal Upadhyaya Antyodaya Yojana (DAY-NRLM): Ajeevika is a major project of Ministry 
of Rural Development. It focuses on rural women and aims to achieve universal social mobilization by 
involving rural women. At least one woman member from each identified poor rural household, is to be 
brought under the Self Help Group (SHG) network in a time bound manner.
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 o There are other two important components of Ajeevika that are relevant for improvement of livelihoods of 
rural women. Deen Dayal Upadhyaya Grameen Kaushalya Yojana (DDU-GKY) aims to skill rural youth 
who are poor and provide them with jobs having regular monthly wages or above the minimum wages.

 o Mahila Kisan Sashaktikaran Pariyojana (MKSP) is another component that aims to improve the present 
status of women in agriculture and enhance the opportunities for empowerment.

 o Rastriya Mahila Kosh (RMK): Rastriya Mahila Kosh (RMK), of Ministry of Women and Child 
Development, extends micro-credit to the women in the informal sector through a client-friendly, collateral-
free and a hassle-free manner for income generation activities.

 o Ministry of Women and Child Development, Government of India approved a new scheme namely 
Mahila Shakti Kendra (MSK) as a sub-scheme under the Umbrella Scheme ‘Mission for Protection and 
Empowerment for Women’ for implementation during 2017–18 upto 2019–20 to empower rural women 
through community participation.

 o MSK Scheme is envisaged to provide an interface for rural women to approach the government for availing 
their entitled benefits and for empowering them through training and capacity building.

 o Community engagement through College Students Volunteers is envisioned in 115 most backward districts 
as part of the MSK Block level initiatives. At the national, state, block level, websites/IT tools will be made 
available for monitoring and feedback.

 o National Repository of Information for Women (NARI): Ministry of Women and Child Development 
has also prepared a portal namely National Repository of Information for Women (NARI) that will provide 
citizen easy access to information on government schemes and initiative for women. Rural women can 
access these schemes on their own or with the help of various frontline workers associated with government 
schemes at the ground level. The portal summarises over 350 government schemes and other important 
information for the benefit of women, with more being added every day.

 o National Nutrition Mission (NNM): To deal with the problem of malnutrition, government has set-
up the National Nutrition Mission (NNM) with a budget of Rs. 9046 crore. The aim is to achieve an 
improvement in the nutritional status of children of 0–6 years and pregnant and lactating women in a time 
bound manner, during the three years beginning from 2017–18, with defined targets.

 o In 2015, Swadhar Greh scheme was launched to cater to primary needs of women in difficult circumstances. 
Women are provided with shelter, food, clothing, medical treatment and care are exclusively provided, 
meanwhile, legal guidance is also given to enable their readjustment in family/ society. Rehabilitation for 
their emotional and economic state is rendered to enable them to start life afresh.

 o Mahila Police Volunteers (MPVs) will prove to be an effective alternative against the local police for women. 
MPVs were launched in all States and UTs to serve as a public-police interface and facilitate women in 
distress.

 o Haryana was the first state to adopt the initiative at Karnal and Mahindergarh District on a pilot basis 
under Nirbhaya Fund during the financial year 2016–2017. There are currently total of 9531 MPVs of 
Andhra Pradesh, Gujarat, Mizoram and Chhattisgarh.

 o Mahila e-Haat is an initiative to economically empower women through financial inclusion. The 
government launched a bilingual portal Mahila e-Haat, a direct online digital marketing platform for 
women entrepreneurs/SHGs/NGOs in March 2016.

 o Empowering Elected Women Representative (EWRs): Ministry of Women and Child Development 
has launched an extensive training programme with an objective of empowering Elected Women 
Representative (EWRs) and help them assume the leadership roles expected of them and guide their 
villages for a more prosperous future. Past experience at the grassroots level has led to the realisation that 
capacity building of EWRs is critical to empower women to participate effectively in governance processes.

Prioritizing Economic Empowerment of Women; Schemes to Uplift Women
•	 There is no chance for the welfare of the world, unless the condition of the woman is improved. It is not possible 

for the bird to fly with one wing.” Swami Vivekananda’s words have echoed in the policies and schemes of the 
present government.

•	 In 2015, the globally renowned consultancy firm Mckinsey released a report titled “Power of Parity”. This report 
stated that “India could add $700 billion of additional GDP in 2025, upping the country’s annual GDP growth 
by 1.4 percentage points by bolstering gender parity.
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•	 IMF chief Christine Lagarde has on record stated, “according to IMF research raising women’s participation in 
the workforce to the level of men can boost Indian economy by 27 percent.”

•	 As per the latest Economic Survey 2019–20, the labour force participation rate for women has declined from 33 
percent in 2011–12 to 25.3 percent in 2017–18. These estimates were based on a combination of NSO- EUS and 
PLFS-2017–18 statistics

•	 Maternity Benefit (Amendment) Act 2017: To ensure distributive justice as well as to encourage economic 
engagement of women, Government passed an amendment act which increased the duration of paid maternity 
leave available for women from the existing 12 weeks to 26 weeks, introduced an enabling provision relating to 
“work from home” for women and also made crèche facility mandatory for every establishment employing 50 or 
more employees.

•	 SHe Box: To facilitate action against any form of sexual harassment at work which would disincentivise women 
from participating in the economy, Parliament had enacted Protection of Women from Sexual Harassment at 
Workplace (Prevention, Prohibition and Redressal) Act 2013.

•	 This Sexual Harassment electronic Box (SHe-Box) is an effort to provide a single window access to every woman 
for registration of complaint related to sexual harassment. Once a complaint is submitted to the ‘SHe-Box’, it 
will be directly sent to the concerned authority having jurisdiction to take action into the matter.

•	 One Stop Centre: It is envisaged for establishing a single integrated platform across the country to provide 
holistic support and assistance under one roof to women affected by violence, both in private and public spaces. 
These centres are intended to support women affected by any form of violence, in private and public spaces.

•	 Beti Bachao Beti Padhao: The objective of this initiative is for prevention of gender-biased sex selective 
elimination, ensuring survival and protection of the girl child and ensuring education of the girl child.

•	 Pradhan Mantri Vidya Lakshmi Karyakram: It is a fully IT-based Student Financial Aid Authority to 
administer and monitor scholarship as well as educational loan schemes. Students can view, apply and track 
the education loan applications to banks anytime, anywhere by accessing the portal. The portal also provides 
linkages to National Scholarship Portal.

•	 The Central Sector Scheme of Scholarship for College and University Students: It aims to provide 
financial assistance to meritorious students from low income families to meet a part of their day-to-day expenses 
while pursuing higher studies. The scholarships are awarded on the basis of the results of Senior Secondary 
Examination.

•	 Post Graduate Indira Gandhi Scholarship for Single Child: University Grants Commission has introduced 
this scheme with an aim to compensate direct costs of girl education especially for girls who happen to be the 
only girl child in their family. A fellowship of Rs 3100 is available per month under the scheme.

•	 Pradhan Mantri Kaushal Vikas Yojana (PMKVY): It is a skill certification initiative that aims to train 
youth in industry-relevant skills to enhance opportunities for livelihood creation and employability. Individuals 
with prior learning experience or skills are also assessed and certified with a Recognition of Prior Learning. 
Training and Assessment fees are entirely borne by the Government under this programme.

•	 Mahila Shakti Kendra (MSK) Scheme: It has been conceptualised to empower rural women through 
community participation. Under the Scheme, capacity building of women collectives is envisaged in not more 
than 50 per cent of the MSK blocks in 115 aspirational districts to address the livelihood needs of women.

•	 Support to Training and Employment Programme for Women (STEP): STEP has been envisaged to 
train women with no access to formal skill training facilities, especially in rural India. The initiative reaches out 
to all Indian women above 16 years of age. The programme imparts skills in several sectors such as agriculture, 
horticulture, food processing, handlooms, traditional crafts like embroidery, travel and tourism, hospitality, 
computer and IT services.

•	 Pradhan Mantri MUDRA Yojana: Under this scheme, Government has provided credit up to 10 lakh to 
small entrepreneurs without the need for collateral or a guarantor. Women have made up 70 per cent of the 
beneficiaries under the scheme.

•	 Stand-Up India: This scheme facilitates loans between 10 lakh and 1 crore to at least one schedule caste/
schedule tribe and one woman per bank branch for setting up a greenfield enterprise. If the credit is given to a 
non- individual entity, then 51 per cent shareholding must be held by SC/ST or woman entrepreneur.

•	 Rashtriya Mahila Kosh (RMK): RMK provides loans to NGO-MFIs termed as Intermediary Organizations 
(IMO) which on-lend to Self Help Groups (SHGs) of women. Micro-credit is extended to women in the informal 
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sector without collateral for income generation activities. The Annual report of Ministry of Women and Child 
Development 2018–19 elucidates on the growing scale of the scheme and also its annual reach out.

•	 Women Entrepreneurship Platform (WEP): The WEP is a portal to enable women across India to realize 
their entrepreneurial aspiration. The platform serves as an aggregator of information resources and services. 
It aims to offer services under various support areas of incubation, acceleration, entrepreneurship skilling, 
marketing assistance, funding and financial assistance.

•	 Pradhan Mantri Jan Dhan Yojana: The scheme has been envisaged to comprehensively enhance formal 
financial inclusion in the country. It is a National Mission for Financial Inclusion to ensure access to financial 
services, namely, Banking/ Savings & Deposit Accounts, Remittance, Credit, Insurance, Pension in an affordable 
manner. As of February 2020, 53 per cent of the account holders (over 20 crores) are women. An immediate and 
substantial value of this financial inclusion is seen through a component of Pradhan Mantri Garib Kalyan 
Yojana.

•	 Atal Pension Yojana (APY): The scheme envisages a universal social security system for all Indians, specially 
the poor and the under privileged by offering guaranteed minimum monthly pension of Rs. 1000 to Rs. 5000 
after the age of 60 years. The scheme is open for subscription through Banks and Post Offices on an ongoing 
basis.

•	 Pradhan Mantri Jeevan Jyoti Bima Yojana (PMJJBY): The objective of this scheme is to create a social 
security system for the poor and underprivileged in the age group of 18–50 years by providing a renewable life 
insurance cover of Rs. 2 lakh with a premium of just Rs. 330.

•	 Pradhan Mantri Suraksha Bima Yojana (PMSBY): The objective of this scheme is to provide affordable 
insurance scheme for the poor and underprivileged people in the age group of 18 to 70 years with a bank account 
at a premium of Rs. 12 per annum. It creates a risk coverage of Rs. 2 lakh for accidental death and full disability 
and Rs. 1 lakh for partial disability.

•	 Universalisation of Women Helpline Scheme: The Scheme of Universalisation of Women Helpline 
provides 24-hour immediate and emergency response to women affected by violence through referral (linking 
with appropriate authority such as police, One Stop Centre, hospital) and information about women related 
government schemes and programmes across the country through a single uniform number.

•	 The scheme of Universalisation of Women Helpline (181) is exclusively designed to support women affected by 
violence, both in private and public spaces, including in the family, community, workplace, etc.

•	 Nirbhaya Fund: Violence and abuse against women and girls is frequent on streets, in public transportation 
and in other public places. In this context, and following the incident of December 2012, the Government had 
set up a dedicated fund – Nirbhaya Fund – which can be utilized for projects specifically designed to improve 
the safety and security of women.

•	 It is a non-lapsable corpus fund, being administered by Department of Economic Affairs, Ministry of Finance. 
As per the guidelines issued by Ministry of Finance, the Ministry of Women and Child Development (MWCD) is 
the nodal Ministry to appraise/recommend proposals and schemes to be funded under Nirbhaya Fund. MWCD 
further has the responsibility to review and monitor the progress of sanctioned schemes in conjunction with the 
line Ministries and Departments.

•	 National Creche Scheme (earlier named as Rajiv Gandhi National Creche Scheme): This scheme is 
being implemented as a Centrally Sponsored Scheme through States/UTs with effect from Jaunary 1, 2017 to 
provide day care facilities to children (age group of 6 months to 6 years) of working mothers. The salient features 
of the National Creche Scheme are as follows: Day care Facilities, including sleeping facilities, early stimulation 
for children below 3 years and pre-school education for 3 to 6 years old children, supplementary nutrition (to be 
locally sourced), growth monitoring, health check-up and immunisation.

•	 Working Women’s Hostels: The objective of the scheme is to promote availability of safe and conveniently 
located accommodation for working women, with day care facility for their children, wherever possible, in urban, 
semi-urban, or even rural areas. The scheme is assisting projects for construction of new hostel buildings, 
expansion of existing hostel buildings and hostel buildings in rented premises. Particular preference is given to 
women from disadvantaged sections of the society. The Scheme guidelines also provide for reservation of seats 
for physically challenged beneficiaries.
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Women Health: Fundamental for A Healthy Nation
•	 India is the second most populous country in the world and approximately one-fifth of the world’s population 

resides in India. This fact states the importance of addressing the issue of women health in India as women 
comprise of almost 48 percent of about 137 crore Indians.

•	 The Maternal Mortality Rate, which refers to the number of deaths due to complications from pregnancy and 
child birth in Indian women, is about 130 per 100,000 live births (2014–2016) as per the latest figures released 
by the Registrar General of India – Sample Registration System. Though it has declined between, we still have 
a long way to go. India alone accounts for one-fourth of the world’s cervical cancer patients, with estimates that 
1 in 53 Indian women are likely to suffer from cervical cancer.

•	 Cancer of the cervix contributes to approximately 6–29 percent of all cancers in Indian women. Unlike other 
cancers, this carcinoma is easier to detect by relatively simple screening procedures and preventable by use of 
vaccine. Nearly all cases can be attributed to Human Papilloma Virus (HPV).

•	 Goiter is a swelling of the thyroid gland most commonly resulting from a deficiency of iodine in the diet. Women in 
the reproductive age group are the most vulnerable as there is an increased demand for iodine especially during 
pregnancy. Deficiency of iodine in pre-pregnant state ultimately leads to hypothyroidism during pregnancy 
which is associated with adverse maternal and fetal side effects and may even lead to stillbirth.

•	 Depression is not only the most common of women’s mental health problem, but may be more persistent in 
women than men. The National Mental Health Policy, announced in October, 2014, is based, inter-alia, on the 
values and principles of equity, justice, integrated and evidence-based care, quality, participatory and holistic 
approach to mental health.

•	 The Government has approved the continued implementation of the National Mental Health Programme during 
the 12th Five Year Plan period with additional components. The financial support for establishment of each 
Centre of Excellence in the field of mental health has been increased from Rs. 30 crores to Rs. 33.70 crores per 
Centre.

•	 Janani Suraksha Yojana is a safe motherhood initiative under the National Rural Health Mission with the 
objective of reducing maternal and neonatal mortality by promoting institutional delivery among the poor 
pregnant women. Each beneficiary under this scheme must have a JSY Card along with a Maternal Health 
Card. The Accredited Social Health Activist (ASHA), Anganwadi Workers (AWW) act as a link between the 
beneficiary and the primary healthcare provider.

•	 Weekly Iron and Folic Acid Supplementation, launched by the Ministry of Health and Family Welfare to 
meet the challenge of high prevalence and incidence of anaemia among adolescent girls and boys, aged 10–19 
years.

•	 Goiter Control Programmes has been renamed as National Iodine Deficiency Disorders Control Programme 
to cover a wide range of Iodine Deficiency Disorders ranging from goiter to deaf mutism, cretinism, mental and 
physical retardation, abortions and still births.

•	 Simple Measures for Early Detection and Management of Health Concerns in Women:

 o Weight: regular monitoring can help in early detection of malnutrition and on the other end of the spectrum 
increase in weight may indicate a propensity to develop diseases like Hypertension and Diabetes in later 
life.

 o Blood Pressure: regular measurement is simple, cheap and quick and provides information about many 
health conditions.

 o Breast Examination: self-examination of breast can aid in early diagnosis of breast cancer and identify 
the potential candidates who need a mammogram.

 o Pap Smear: easy cheap and reliable for early detection of Carcinoma Cervix.

 o Immunization: inquiry can be made into requirement of tetanus booster, flu shots and pneumonia 
vaccine.

Women Empowerment: Milestones and Challenges
•	 According to the Census 2011, the population of the country is above 121 crore out of which around 48.5 percent 

are females (see Table 1). The sex ratio is 949 females to 1000 males in rural areas vis-à-vis 929 females to 1000 
males in the urban areas of the country. Puducherry, Tamil Nadu and Kerala have been placed on the better 
platform with better sex ratios while Daman and Diu has an abysmal sex ratio of 618 females to 1000 males.
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•	 The Civil Registration System, 2016 reveals that the sex ratio at birth is highest in Sikkim followed by Andaman 
and Nicobar Islands. Andhra Pradesh and Rajasthan have the lowest sex ratio across the country.

•	 The Infant Mortality Rate has also decreased steadily from 37 in 2015 to 34 in 2016. Another vital index to 
measure the health condition of women is the life expectancy at birth which has been showing increasing trend 
over the last two decades. The life expectancy was 69.3 years for the period 2009–2013 whereas it was 69.6 years 
for 2010–2014

•	 The female remarkable that the gender gap in the literacy rate has declined sharply for the states of Meghalaya, 
Tripura and Haryana.

•	 The number of women representatives in the PRIs has improved with the 73rd and 74th Constitutional 
Amendments, passed by the Indian Parliament in December 1992, introducing the local self-government in the 
forms of Panchayati Raj and Municipalities in rural and urban areas respectively. The provision of reservation 
of one- third of the seats for women has really proved to be the beacon of light for the women living somewhere 
far from the national development and polity

•	 Women representation has steadily been rising in the Lok Sabha. With the winning of 78 women in the 17th 
Lok Sabha elections, women representation has phenomenally shot upto 14%. This is the highest ever women 
elected to the prestigious Lower House of the Indian Parliament.

•	 It is usually said that a girl is not born, we make her a girl. What it implies is the bitter truth that the conventional 
and stereotyped thinking norm of the patriarchal society like ours does not permit the liberty to the women to 
have wings to fly in the sky of their beautiful dreams. This constraint needs to be removed.

No doubt, the task of empowerment is very challenging but not unfeasible; what we need to do inevitably is to take a 
solemn vow to wholeheartedly cooperate the government in its effort to realise the long-cherished goal of bringing light 
of progress and prosperity in the lives of half of the population who are mythically supposed to be the incarnation of 
deity of power, the ultimate power, in the whole universe.
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